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CPOYHBIE TPYJAOBBIE J1IOT'OBOPbBI, TNBKOCTb TPYJIA U
3AHATOCTbD: PE3YJIBTATHI HCCJIEJOBAHUA POCCUHCKHX
MPEANPUSTUNA

MHorHe poCcCHiiCKHE TPEANPUATHS OJHOBPEMEHHO HAHWMAIOT M YBOJIb-
HSIOT pa0OTHUKOB, YTO TTOBBIMIACT HA HUX HHTCHCUBHOCTh JIBMKCHUS U YPOBEHD
«X0JIOCTOTO» 000poTa paboueit cuibsl. Bmecte ¢ Tem, nBmkeHne pabodei CUIbI
(pabounMx MecT) 3aBUCHUT OT Pa3IUYUil IS TPEANPUATHS H3IACPKEK MEKITY
CPOYHBIMH M 0€CCPOYHBIMU TPYIOBBIMH JIOTOBOpaMU. B maHHOM MCCIe10BaHNH,
Ha JaHHBIX MO poccuiickuM npeanpusatusMm 3a 2009-2011 rr. oueHuBanoch
BIIMSTHUE CPOYHBIX TPYAOBBIX JOTOBOPOB Ha MepeMelieHrus PabOTHUKOB, KOTO-
pbI€ HE CBSI3aHBI C MepepacnpeieieHueM padoynxX MECT U MPOUCXOJAT HE3aBU-
CHUMO OT HETO0, a TaK)Ke Ha co3faHue paboynx MECT U 3aHATOCTb. J{Jis 3TOro ObI-
Ja WCIIOJb30BaHA CTaHJApPTHAs METOJWKA HM3Y4YCHHUS CO3JaHMs (JIMKBHIALNH)
pabounx MecT U mepepacnpeacieHus padbodeit cuibl. IlomyueHHbIe pe3yIbTaThI
MOKa3ajy, YTO HCIIOJIB30BaHUE Ha MPEANPHUATHSIX CPOUYHBIX TPYJIOBBIX JIOTOBO-
POB TIOBBIMIAET HA HUX «XOJIOCTOM» 000pOT paboueld CHUIIbI, HO HE TMPUBOJUT K
CO3aHMI0 PAb0YMX MECT U K POCTY MTOCTOSTHHOW 3aHSITOCTH.
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Russian firms engage in intense reallocation, most employers simultane-
ously hire and separate from workers, resulting in high excess worker turnover
flows (churning rate). These flows are constrained by the employment protec-
tion gap between permanent (open-ended) and fixed-term or temporary con-
tracts. This study investigates the impact of fixed-term contracts on labor turno-
ver, churning rate, job creation and permanent employment growth. Our find-
ings have relevance for models of job creation and job destruction, and labor re-
allocation. Our empirical analysis is based on the Russian firm-level data 2009
to 2011. We finding that enhancing numerical flexibility by fixed-term contracts
increases labor turnover and churning. Results show that, there is no link be-
tween fixed-term contracts and growth of permanent employment in Russian
firms.
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