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MPUMEHEHWE MPUHIUTIOB KAW/I3EH 151
COBEPIIEHCTBOBAHUSI CHCTEMBI
BO3HATPAKJIEHNS PABOTHUKOB

B nanHoli paboTe paccMaTpuBaeTCs CUCTEMa KalA3€H C TOYKU 3PEHUS
MOCTOSTHHBIX HEOOJBINX W3MEHEHUN B PE3YNIbTaTe OCYIICCTBICHHS YCUJIUH,
MPUHIUIBI CUCTEMBI Kal3eH. Kaiiazen cnocoOCTBYeT MOCTOSSHHON U3MEHUHUBO-
CTHU KOMITQHUM.

Bomnpoc Bo3HarpaxkaceHus paOOTHUKOB SIBJISIETCS OJIHUM M3 KIJIFOUEBBIX
IIpY BHEIPEHUHU CUCTEMBI Kaiij3eH. [Ipu MOBBIIIEHNH MHTEHCUBHOCTH TPY/la pa-
Oounii TpeOyeT Ompe/IeICHHOT0 YBEIWYEHUsI BO3HATPAXKICHUSA, KOMIICHCUPYIO-
IIETO JIOMOJHUTEIIBHBIC SHEPro3aTPaThl C €0 CTOPOHHBI.

CucreMa kai3eH BOCTpeOOBaHA HAa KPYIMHBIX MPEANPUITHAX, TJI€ KaXI0€
nojpa3/eicHue OTBEYAET 3a ONMPEICICHHBIH 00beM U ydacToK paboTel. OT cBi-
3aHHOCTH JIECMCTBHM BCEX MOAPA3JACICHUN 3aBUCUT KOHECUYHBIM pE3yJbTaT Jes-
TEJIbHOCTH OpPraHU3alliH.
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JIeHUE pabOTHUKOB.
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AN APPLICATION OF KAIZEN PRINCIPLES FOR THE
IMPROVEMENT OF THE SYSTEM OF LABOURS’ REMUNERATION

The system kaizen is considered from the point of view of the little
changes by the implementation of efforts. Principles of system kaizen are also
taken into consideration in this article. Kaizen promotes constant changeability
of the companies.

The question of the remuneration of labors is one of the key point at the
introduction of kaizen. With the increasing of intensity of the labor a certain
growth of the remuneration that can compensate additional energy consumption
Is demanded.

The system kaizen is demanded at the large enterprises where each divi-
sion is responsible for a certain volume and the site of the work .the result of ac-
tivity of the organization depends on the coherence of all divisions.
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